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needed tax relief for those who are providing 
care to a loved one with a terminal disease. 

As a physician who has specialized in wom-
en’s health issues for decades, I know how 
critical it is that cancer patients and others suf-
fering from terminal illnesses have the re-
sources they need to combat these illnesses. 
The Cancer and Terminal Illness Patient 
Health Care Act provides a realistic way to 
help people suffering from cancer or other ter-
minal illnesses receive quality health care. 

It is hard to think of a more compassionate 
tax policy this Congress could enact than to 
stop taking the resources away from working 
Americans that could help them treat cancer, 
AIDS, or other terrible health problems. I hope 
all my colleagues will help people suffering 
from terminal illnesses, and their caregivers, 
by cosponsoring the Cancer and Terminal Ill-
ness Patient Health Care Act. 
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A TRIBUTE TO ALAN D. BERSIN 

HON. RANDY ‘‘DUKE’’ CUNNINGHAM 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Monday, June 27, 2005 

Mr. CUNNINGHAM. Mr. Speaker, I rise 
today to ask my colleagues to join me in hon-
oring Alan Bersin, who this June will conclude 
his seventh year as Superintendent of San 
Diego City Schools. As such, he finishes his 
term of service as the nation’s longest serving 
superintendent in an urban district of 100,000 
or more students. He has served our commu-
nity in Southern California with great distinc-
tion as United States Attorney from 1993– 
1998 and as the Attorney General’s Southwest 
Border Representative from 1995 to 1998, the 
so-called ‘‘border czar.’’ Superintendent Bersin 
has rendered distinguished public service in 
the course of leading the transformation of the 
eighth largest public school district in America. 

Under Superintendent Bersin’s leadership, 
San Diego City Schools earning the highest 
academic rank increased by more than a third 
while the number of schools in the lowest cat-
egory fell from 13 to 1. Mr. Bersin also pro-
moted and successfully inspired 78.8 percent 
of the electorate to support a $1.5 billion bond 
to repair and renovate the physical infrastruc-
ture of the city schools. He downsized the 
central office to streamline operations and di-
rected further resources to the classroom. His 
outreach efforts set a new standard for com-
munity participation and dialogue and helped 
to foster an atmosphere of mutual respect. By 
maintaining a relentless focus on enhanced in-
struction and improved student achievement, 
Superintendent Bersin achieved great things 
for public education in San Diego. 

Mr. Bersin oversaw a transformation of San 
Diego City Schools. The district is now better 
able to serve its students, their families and 
the broader San Diego community. The credit 
belongs to thousands of teachers and hun-
dreds of school and parent leaders who were 
galvanized and energized by Superintendent 
Bersin’s leadership. I am also pleased to an-
nounce that Mr. Bersin’s service in support of 
public education will continue as Governor Ar-
nold Schwarzenegger has appointed him Sec-
retary of Education for California and a mem-
ber of the State Board of Education. His term 
commences on July 1, 2005. I want to offer 
my congratulations to Alan. He continues to 

exemplify public service and public servants at 
their best. I know my colleagues join me in 
wishing every success to California’s new 
Secretary for Education. 
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Mr. SHUSTER. Mr. Speaker, I rise today to 
honor Donald Ruggery, Sr., owner of Ruggieri 
Enterprises LLC of Altoona, who has been 
honored as the 2005 Small Business Person 
of the Year by the St. Francis University Small 
Business Development Center. The Center 
recognizes businesses that have participated 
in the University’s small business outreach 
program whose primary goal is to educate 
new business owners on how to create a suc-
cessful business plan as well as assist in lo-
cating proper financing for their fledgling busi-
nesses. 

After serving for more than 30 years as the 
Regional Director for the State Job Services 
and Unemployment Compensation Office in 
Altoona, Donald Ruggery, Sr. retired from his 
duties to assume a responsibility as equally as 
altruistic. In January 1992, he founded a 
Spherion staffing services franchise which 
today has grown into a full-service staffing and 
human resource consulting company providing 
permanent and temporary employment to 
thousands in the area. The success of the 
Spherion franchise in Altoona has spawned 11 
other Spherion locations throughout central 
and western Pennsylvania. 

Today, Ruggieri Enterprises, LLC doing 
business as Spherion under Donald’s helm, is 
one of the top franchisees of a publicly-traded, 
three billion dollar staffing and human capital 
consulting company. 

Donald selflessly refuses to take the full 
credit for such achievements and insists that 
others beside him were responsible for ac-
complishing their success in finding jobs for 
out-of-work Pennsylvanians. Despite Donald’s 
refusal to take full recognition, through his 
careful guidance and leadership, Spherion has 
developed from a small start-up with one Al-
toona office at its inception to a multiple loca-
tion firm with over $34 million in revenue in 
2004 alone. 

The thousands of Pennsylvanians who now 
have jobs due to his continued hard work 
would certainly join me in thanking Donald for 
his contributions to the community and the 
economy, as well as serving as an inspiration 
for the spirit of chivalrous virtue. 
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Ms. DELAURO. Mr. Speaker, as our nation’s 
76 million baby boomers near retirement age, 
the number of Americans over age 65 will 
double to 70 million—one-fifth of the popu-
lation. Americans older than 85 represent the 

fastest growing segment of this population and 
membership in this once exclusive demo-
graphic group is projected to grow from four 
million Americans today to an estimated 19 
million by 2050. 

Unfortunately, our health care system is ill 
prepared to handle the strain of this enormous 
senior population, largely because we have a 
critical shortage of geriatric physicians. Fewer 
than 9,000 geriatricians practice in the United 
States, less than half of the current need. By 
2030, the shortfall of geriatricians may reach 
25,000 doctors. Approximately, 2,500 psychia-
trists have received added qualifications in 
geriatric psychiatry; yet 4,000 to 5,000 geri-
atric psychiatrists are needed to provide pa-
tient care. 

According to estimates from the President’s 
Commission on Mental Health, at the current 
rate of approximately 80 new geriatric psychia-
trists graduating each year and an estimated 
3 percent attrition, there will be approximately 
2,640 geriatric psychiatrists by the year 2030, 
or one per 5,682 older adults with a psy-
chiatric disorder. 

America must plan for the burdens the baby 
boomers demographic shift will place on our 
health care system and health care providers. 
Our first step is ensuring the country has an 
adequate number of well-trained physicians 
who specialize in geriatrics. 

Today, I am introducing legislation along 
with my colleague Congresswoman ILEANA 
ROS-LEHTINEN of Florida, that will encourage 
more doctors to become certified in geriatrics. 
The Geriatricians Loan Forgiveness Act would 
amend the Public Health Service Act to in-
clude each year of fellowship training in geri-
atric medicine or geriatric psychiatry as a year 
of obligated service under the National Health 
Corps Loan Repayment Program. Specifically 
it would forgive $35,000 of education debt in-
curred by medical students for each year of 
advanced training required to obtain a certifi-
cate of added qualifications in geriatric medi-
cine or psychiatry. 

Geriatric medicine is the foundation of a 
comprehensive health plan for our most vul-
nerable seniors. Geriatrics, by focusing on as-
sessment and care coordination, promotes 
preventive care and improves patients’ quality 
of life by allowing them greater independence 
and eliminating unnecessary and costly trips 
to the hospital or institutions. A fellowship in 
geriatric psychiatry provides intensive training 
in the biological and psychological aspects of 
normal aging, the psychiatric impact of acute 
and chronic physical illness, and the biological 
and psycho-social aspects of the pathology of 
primary psychiatric disturbances of older age. 
Thus, these specialists are equipped to diag-
nose and treat these complex conditions 
among our frailest citizens. 

Mr. Speaker, this kind of specialized care is 
complicated and demanding. Many doctors in-
clined to study and practice geriatrics are dis-
suaded from doing so because treating the el-
derly takes more time and carries financial dis-
incentives for doctors. 

Medical training takes time, and it is impor-
tant that we take steps now to alleviate the 
shortages in geriatrics that are only going to 
get worse in the next ten years and beyond. 
This legislation is a commonsense approach 
and a cost-effective investment, and I hope it 
will receive the support of the House. 
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